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Rule 6A-10.081, Florida Administrative Code, Principles of Professional Conduct
for the Education Profession in Florida.
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These statements all support treating students as 
individuals, not as members of racial- or gender-

based groups.  The statements also prevent 
disparaging the race (“white privilege/fragility”) 
and gender (“toxic masculinity”) of students.

Response to argument that hard 
work/timeliness/merit/achievement 

are “racist.”

These principles support balance 
in the classroom and prevent 
teachers from allowing their 

personal biases to dictate their 
teaching.

These principles prevent 
teacher intimidation of 

other teachers based on 
politics.
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Another principle preventing 
teacher intimidation of other 
teachers based on politics.


